Office of }4uman Resources

FY24 Pay-for-Performance Timeline
MLS, PLS and GSS Longevity/Performance Employees

MLS and PLS Employees

The following timeline is a full performance management cycle timeline for Montgomery County Management Leadership Service (MLS), Police Leadership
Service (PLS) and General Salary Schedule (GSS) Longevity employees. Employees in these groups are eligible for pay-for-performance that must be paid
effective the beginning of the first pay period of the new fiscal year, if approved by the County Executive and the County Council in the FY2024 budget.
NOTE: Due to the Council’s new mandatory Racial Equity and Social Justice (RESJ) regulation, the deadline to create FY24 performance plans has been
extended to September 30, 2023.

To ensure that eligible MLS and PLS employees receive compensation adjustments on time, the following performance planning, evaluation, and appraisal
actions must be completed no later than May 15, 2024.

GSS Employees

NEW! Starting FY24, To ensure that eligible GSS longevity/performance employees receive compensation adjustments on time, the following performance
planning, evaluation, and appraisal actions must be completed no later due June 30, 2024. Please refer to the FY24 Performance Management Cycle
Timeline.
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®  *Supervisors must send online performance evaluations to employee for final overall rating comments before sending evaluations electronically to Reviewing Officials
for approval

® **Performance plans/evaluations are completed when the Reviewing Official finalizes in the system

® ™ HR Liaisons should generate, save, and provide copies of the finalized appraisals to employees and the supervisors

WPM Tools and Resources
Visit Performance Management Resources and WPM System Training Materials for available online resources including policies and
procedures, forms and guidelines

Questions
Your department HR Liaison is your first point of contact for performance management questions
If you have additional questions, please contact the Performance Management team at Performance.Matters@montgomerycountymd.gov
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